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Week of October 12, 1981 
BLACK UNEMPLOYMENT RATE 
UNCHANGED, BLS REPORTS 

WASHINGTON -- The unemployment rate in September for black and other workers 
was unchanged at 15.1 percent, the U.S. Department of Labor's Bureau of Labor 
Statistics reported, while the jobless rate for whites increased by 0.4 point to 
6.5 percent in September. 

The unemployment among biack and other male adults was 13.0 percent, compared to 
12.4 percent the previous month. 

For adult women, the jobless rate was 13.7 percent, compared to 12.8 in August, 
and for teenacers, the rate was 37.5 percent after a sharp increase to 45.7 percent 
in August. 

The unemployment rate among white males was 5.3 percent, for white adult women, 
5.7 percent, and for white teenagers, 17.0 percent, up from the 15.6 percent rate in 
August. 

On a national basis, the Bureau of Labor Statistics further reported that overall] 
employment situation continued to show weakness in September. 


5 


The jobless rate was 7.5 percent, up from 7.2 percent in August and 7.0 percent in 


675,000 in September to 98.3 million. In contrast, nonfarm payroll employment--as 


derived from the monthly survey of establishments--was about unchanged a 


Both employment series had shown little movement in August. 
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Unemployment 

The Nation’s unemployment rate in September, 7.5 percent, and the number of unemployed 
persons, 8 million, were both up markedly from August. The increase was concentrated among 
nerson 9 ye d Vv both > d e TI} mnlo. t n¢ > 3 20—2L y ‘ ; 
ersons 25 years and over, both men and women. Unemployment among persons 20-24 years, which 


had shown considerable volatility in recent months, was about unchanged in September. 


Although joblessness among teenagers was also little changed over the month, there were 
contrasting movements among the racial groups. The rate for black and other teenagers, 37.5 
percent, returned to about the July level after an abnormally sharp increase to 45.7 percent in 
August, while the rate for white teenagers rose 1.4 percentage points to 17.0 percent. Overall, 
the jobless rate for whites increasec by 0.4 point to 6-5 percent in September, while the rate 


for black and other workers was unchanged at 15.1 percent. Black joblessness remained above the 


levels recorded at the height of the 1980 recession, whereas white jobless rates were still 
slightly below recession highs. ’ ~- 

The number of unemployed persons who lost their last jobs rose 410,000 to 4.3 million in 
September; this increase was about equally split between layoffs and permanent separations. 
Job-loss unemployment accounted for more than 53 percent of total joblessness--the highest share 
this year. The number of persons unemployed less than 15 weeks increased, 


while long-term joblessness (15 weeks or longer) was unchanged in September. Consequently, the 


average (mean) duration of unemployment declined over the month to 13.7 weeks. However, the 


median remained at 7.0 weeks, the level that had prevailed in the prior 2 months. 


The number of persons working part time for economic reasons, sometimes referred to as the 


“partially unemployed," also rose in September, reaching a record high of 4.5 million. Most of 


‘ 


this increase occurred among persons working part time because they couldn’t find full-time 


jobs. 
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Total Employment and the Labor Force 

Total employment fell 675,000 over the month on a seasonally adjusted basis to 98.3 million, 
and the employment=-population ratio dropped 0.5 percentage point to 58.1 percent. The entire 
decline occurred among white.-workers, primarily adult women. Employment among black and other 
workers held steady at 10.9 million, the level that has prevailed over the past several months. 
Total employment in September was 1 million below its all-time high reached in May, though still 
1.0 million above the year-earlier level. 

The civilian labor force decreased 370,000 to 106.2 million in September. This decline was 
concentrated among adult women, as their participation rate fell from 52.4 to 51.8 percent. The 


ion above the year-ago level. 
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overall labor force was only 1.2 mil 
Discouraged Workers 

The number of discouraged workers, at 1.1 million, was up slightly in the third quarter of 
1981. (These are persons who report that they want to work but are not looking for jobs because 


they believe they cannot find any.) Those who attributed their situation to job-market factors 


(about 70 percent of the discouraged total) accounted for the entire over-the-quarter increase. 
5 | 


Industry Pavroll Employment 





Total nonagricultural payroll employment, at 91.9 million in September, was about unchanged 
from the levels of the previous 2 months. This stability was in marked contrast to the job 
increases registered during the first half of the year. Although payroll job growth has’ slowed 


considerably in the last quarter, the number of nonfarm jobs was 1.4 million higher than a year 


earlier. 


-more- - 
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Employment in manufacturing was unchanged from August, as small gains in several nondurable 


sods industries were partially offset by a drop in lumber and wood products. Employment in 


construction, which had shown some growth in the latter part of 1980 and early months of 1981, 





fell by 20, in September and has declined by 165,000 since April. The number of construction 
jobs in September was below the July 1980 recession trough level. Employment did rise in 
mining, however, as a result of continued strength in oil and gas extraction. 


Employment in State and local government showed a 145,000 decline after adjustment for 
seasonality. On an unadjusted basis, State and local government posted an over-the-month 
increase of about 350,000, which was not as large as usually occurs at this time of year. This 
smaller than usual job gain was largely the result of fewer teachers and other school personnel 
being hired or rehired by local school systems at the beginning of the school year.e Some of the 
decline was also the result of a teachers” strike in the Philadelphia school system. Elsewhere 
in the service-producing sector, job gains continued in the services industry, as employment 
rose by 85,000 over the month. 

Hours of Work 

The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls dropped 0-3 hour to 34.9 hours in September. This decline may be related to the 
unusual occurrence of the Labor Day holiday in the survey’s reference week. Since establishment 
payroll records report the number of hours paid, the decline in hours may be overstated to the 
extent that some persons were not paid for the holiday and others worked fewer overtime hours. 


- 
This was particularly evident in manufacturing, where the workweek was down 0.9 hour to 39.1 and 


»vertime hours were off by 0.4 hour to 2.6 hours. 

As a result of the decline in the average workweek, the index of aggregate weekly hours of 
production or nonsupervisory workers on private nonfarm payrolls decreased 0.9 percent in 
September to 108.4 (1977=100). The manufacturing index declined sharply from August--1.9 
percent. Both indexes were up by a little over 1 percent from September 1980. 

Hourly and Weekly Earnings 


Average hourly earnings of production or nonsupervisory workers on private -nonagricultural 


payrolls were unchanged over the month (seasonally adjusted). Average weekly earnings, however, 


-more- 
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showed a decline of 0.9 percent due to the reduction in average hours. Before adjustment 


seasonality, average hourly earnings moved up 7 cents in September to $7.37, 58 cents above the 


a 
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year-earlier level. Average weekly earnings were $257.95, down $1.93 August but $18.26 


higher than September a year ago. 


The Hourly Earnings Index 


~~ 


The Hourly Earnings Index (HEI) was 141.0 (1977=100) after seasonal adjustment in September, 
an increase of 0.3 percent over the previous month. For the 12 months ended in September, the 


\ 


increase (before seasonal adjustment) was 9.0 percent. The HEI excludes the effects of two 


th 


types o changes unrelated to underlying wage rate movements--fluctuations in overtime in 


manufacturing and interindustry employment shifts. In dollars of constant purchasing power, the 


HEI decreased 1.4 percent during the 12-month period ended in August. 








Week of October 12, 1981 


DONOVAN CALLS ON BUSINESSMEN Sa 
TO REDEDICATE EFFORTS TO HELP DISADVANTAGED 
WASHINGTON -- Labor Secretary Donovan called on representatives from the private 
sector to "rededicate efforts" to help the disadvantaged youth and other structurally - 
unemployed people. 
pr 


In remarks before the National Alliance of Business (NAB) in Washington, D. C., 
Donovan said: 
"You have always recognized that American business had a responsibility to help 


meet the needs of our less fortunate citizens. 


In the late 60s and during the decade of the seventies you were at the forefront 
of helping blacks, Hispanics and veterans with marginal skills move into the mainstream} 
of American economic life. 

"It has been a distinguished record and I commend you for it." 

Donovan observed that black youth unemployment has not responded to traditional 
solutions--private or public. 

"The billions we have spent have not touched the core problems or lighted our way 
to a solution," he added. 

He noted that President Reagan has announced his intention to encourage private 
sector initiatives to help reduce the country's reliance on the federal government. 

"We are out of the business of providing public service jobs as a substitute for 
a thriving, growing economy. We look to you, business, commerce and industry to 
provide real jobs with a future." , 


-more- | 
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In citing the steps designed to improve the country's economic vitality, Donovan 
said that “we have had to make hard choices and in many cases do with less. 

“And we continue to ask of the American people that we readjust our priorities 
so that we may achieve those things which will serve us best in the years ahead." 


He said a partnership of the public and private sectors is needed to address the 


problems of structural unemployment. 


# # # 
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PRESIDENT TO NOMINATE COGAN, A RESEARCH 
FELLOW AT HOOVER INSTITUTION, FOR LABOR POST 


WASHINGTON -- President Reagan has announced his intention to nominate 
John F. Cogan to be an Assistant Secretary of Labor (Policy, Evaluation and 
Research). He would succeed Arnold H. Packer. 

Since 1980, Dr. Cogan has been senior research fellow and assistant professor 
of economics at the Hoover Institution, Stanford University. 

Previously he was associate economist, the Rand Corporation, in 1975-80. 
He was visiting scholar, National Bureau of Economic Research, in 1978-79; 
consultant with Atwater and Associates in 1975-79; consultant, Foundation for 
Research in Economics and Education, in 1975; and resident consultant at the 
Rand Corporation in 1971-74. 

Dr. Cogan graduated from the University of California at Los Angeles 
(A.B., 1969; Ph.D., 1976). He is the author of many publications on labor and the 
economy. 

He resides in Portola Valley, Calif., and was born April 6, 1947, in 


New York, New York. 
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LABOR DEPARTMENT STUDY FINDS FEW EMPLOYEES 
CAN TRANSFER VESTED PENSION CREDITS 


WASHINGTON -- About two percent of all employees covered by single employer 
private pension plans can transfer their vested pension credits to another plan, 


according to a study conducted for the U.S. Department of Labor. 


Transferring pension credits, known as portability, allows employees who 
terminate employment under one plan to transfer their vested pension credits to 
the plan offered by their new employer or any other retirement arrangement. 

The study found that most of those employees able to transfer their vested 
credits work for employers participating in centrally administered portability 
networks. These networks allow employees to transfer pension credits between 
those employers participating within the network system. The networks wountty 
cover small employers in a single industry, with an average of 25 employees per 
employer. 

Among single employer plans not participating in portability arrangements, 
79 percent permit a lump sum payment of the vested value of a participant's 
pension under certain circumstances when the employee leaves. An employee 
receiving such a lump sum payment may continue to use it for pension purposes by 
transferring it into the plan of his or her new employer, if permitted, or into 


an individual retirement account (IRA). 


- more - 
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This form of portability is known as a rollover and if it is done within 60 
days of receiving the payment, the employee does not have to pay taxes on it 
until payment is received from the account. Only three percent of all single 
employer plans, however, accept pension credits from unrelated plans or IRAs. 

The portability study, conducted by George B. Buck Actuaries, Inc., analyzed 
a group of 25 portability arrangements, including nine centrally administered 
networks and 15 other plans with portability features. Data for the study came 
from a survey of portability arrangements and reports filed by pension plans with 
the departmert. 

Copies of the final “Study and Analysis of Portability and Reciprocity" 
(PB82-100471) may be purchased for $11.00 from the National Technical Information 
Service, 5285 Port Royal Road, Springfield, Va. 22151, telephone (703) 487-4650. 


Appendices A and B of the study may also be obtained at cost through NTIS. 
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INDIVIDUAL ESTABLISHMENT SAFETY INSPECTION 
TARGETING PLAN ANNOUNCED BY OSHA 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) will employ lost workday injury rates to determine which 


firms in high hazard industries warrant comprehensive programmed safety inspections. 


"OSHA has 1200 inspectors to cover approximately 70 million employees at 
five million workplaces," Assistant Secretary of Labor Thorne G. Auchter said in 
announcing the new targeting policy. “So part of our strategy for improving OSHA 
must be to insure the optimum use of our limited inspection resources to provide 
the greatest protection for workers most likely to be injured on the job," he 
said. 

"Even though an individual firm may be part of an industry which experiences 
higher than average on-the-job injuries, that firm itself may have an excellent 
safety record. If so, our inspectors' valuable time is better spent investigating 
potential hazards at a firm with a poor record," Auchter added. 

The new targeting policy includes changes to the procedures of scheduling 
firms for programmed safety and health inspections in general industry. Firms in 
the construction and maritime industries will be scheduled for programmed inspec- 
tions as before. Also, as in the past, OSHA will respond to employee safety and 
health complaints concerning any firm in any inaustry. 


~more-~ 
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OSHA area offices will select individual firms for programmed safety 
inspections in general industry from a high hazard industry list supplied by the 
national office, with industries ranked according to their lost workday injury 
rates. Firms with 10 or fewer employees are not required to maintain injury and 
illness data used in the targeting system; therefore, they will not be included 
in the list. 

No inspections will be planned for firms where a substantially complete 
inspection conducted during the previous fiscal year turned up no serious 
violations. Firms will be selected for programmed health inspections in general 
industry in the same manner, except that the industry lists will be ranked 
according to each industry's health hazard index, rather than lost workday injury 
rate. 

At the opening conference of the inspection, OSHA will explain to the 
employer and employee representatives the new targeting system and ask to see 
copies of injury and illness data which OSHA requires employers with 11 or more 
employees to maintain. (This procedure applies only to programmed safety 
inspections in general industry.) Using this information, along with employment 
figures and/or employee hours worked for the previous three years (two years for 
firms with more than 20 employees), the inspector will calculate the firm's lost 
workday injury rate (the number of lost workday injuries per 100 workers). If 
the rate is below the most recently published Bureau of Labor Statistics national 
lost workday rate for manufacturing (5.7-lost workday injuries per 100 workers in 
1979), the OSHA inspector would not conduct a full scale safety inspection. 

The inspector may conduct a limited inspection if the injury data indicate 
problems with specific processes or areas of a plant, if the inspector observes a 
serious hazard or imminent danger while at the plant, or if a formal employee 
safety complaint is filed at the opening conference. 


~more- 
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Inspectors will conduct comprehensive safety inspections in firms with lost 
workday injury rates at or above the national lost workday rate for manufacturing 
and in companies which have failed to maintain the required injury and i]]ness 
records or whose records caoket be verified as accurate. 

Falsification of required OSHA records can result in a fine of up to $10,000 
and/or up to six months in prison. 

If a firm's lost workday injury rate is low enough to exclude it from inspec- 
tion, this will be explained to the employer and employee representatives present 
at the opening conference. If there is no employee representative present, the 
OSHA inspector will leave a letter to the employees explaining the exclusion and 
request the employer to post it. The letter will include the area office address 
and telephone number for the employees to call if they have any questions about 
the inspection targeting policy. 

The new policy is spelled out in OSHA Program Directive CPL 2.25B, dated 
Oct. 1, 1981; single copies may be obtained from the OSHA Office of Information 
and Consumer Affairs, Room N3637, U.S. Department of Labor, Washington, D.C. 


20210 by sending a self-addressed mailing label. 
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OSHA CITES FOUR FIRMS 
IN COCOA BEACH CONDOMINIUM COLLAPSE 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) has cited four companies for alleged violations of the 
OSH Act related to the March 27, 1981, collapse of a Cocoa Beach, Fla., condominium 
project in which 11] workers lost their lives. 

The agency proposed $17,000 in penalties -- the maximum allowed under law -- 
against the companies for 17 separate alleged serious violations of law or 
agency standards dealing with quality control for concrete mixing, reinforcement 
of concrete slabs and columns and shoring requirements. 

"I think our announcement today of citations and proposed penalties against 
these companies sets forth very clearly our position on the enforcement of 
safety and health standards," said Assistant Secretary of Labor for Occupational 
Safety and Health Thorne G. Auchter. "We are not going to tolerate the disregard 
of employers for hazards which can result in death or serious physical injury for 
employees." 

"We want to encourage employers and employees to work together to solve safety 
and health problems. And we want to work with them. But where employers fail to 
demonstrate the necessary concern for worker safety and health, we will use those 
tools the Occupational Safety and Health Act gives us to gain that concern-- 


citations and penalties," Auchter added. 


-more- 





d, 


Sé 





BLACK NEWS DIGEST - 10/12/81 
CONDO COLLAPSE - P. 2 


Towne Realty Incorporated of Milwaukee, Wisc., and Univel Incorporated of Cocoa 
Beach, Fla., were each cited for six alleged serious violations involving concrete 
mixing, reinforcement of concrete floor slabs and columns and a number of hazards 
connected with shoring of the five-story building. Penalties of $6,000 have been 
proposed against each company. Casa Linda Construction of Cape Canaveral, Fla., 
was cited for four alleged serious shoring violations carrying a total proposed 
penalty of $4,000 while Island Ventures Enterprises of Edgewater, Fla., was cited 
for one allegec serious violation dealing with proper reinforcement of concrete 
with a $1,000 proposed penalty. 

OSHA inspectors investigated the site immediately after the collapse of the 
five-floor structure. In addition, the agency commissioned the Department of 
Commerce's National Bureau of Standards to study the collapse to determine its 
most probable cause. The report is expected soon. 

Serious violations of OSHA standards are defined as those where there is a 
substantial probability of death or serious physical harm resulting unless the 
employer did not know or could not have known with reasonable diligence of the 
existence of the hazard. Such violations carry mandatory proposed penalties of up 
to $1,000 each. 

Under OSHA regulations each company has 15 working days from the date a 
citation is received to contest the citations, proposed penalties and/or abatement 
dates. Employer appeals are heard before an administrative law judge of the 


separate and independent Occupational Safety and Health Review Commission. 
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LABOR DEPARTMENT ADDS 3 AREAS 
TO LABOR SURPLUS LIST 


WASHINGTON -- The U.S. Department of Labor has designated three additional 
areas as high unemployment (labor surplus) areas. Employers in such areas are 
eligible for preference in obtaining federal procurement contracts. 

The additions, effective Oct. 1, 1981, through May 31, 1982, are: Miami in 
Dade County, Fla,; Queen Annes County, Md.; and Athens County, Ohio. They bring the 
total number of current labor surplus areas to 1,116. 

The reason for designating labor surplus areas is to help put a portion of 
the government's procurement dollars into areas where people are in severe economic 
need -- where unemployment is highest. 

The labor surplus area listing and supporting data, as well as a complete 
description of the classification criteria, are published in Area Trends in Employment 
and Unemployment, a quarterly publication prepared by the Labor Department's Employment 
and Training Adiministration. 

Requests for copies of the publication, as well as additions or changes to the 
mailing list, should be directed to the Employment and Training Administration, U.S. 
Department of Labor, TPPL, Rm. 9304, 601 D St., N.W. Washington, D.C. 20213. 
Telephone: (202) 376-7392. 

Inquiries about the classification of labor surplus areas, as well as 


identification of the political jurisdictions encompassed by such areas, should be 


directed to the above address, or by telephoning (202) 376-6263. 
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STATE AND LOCAL GOVERNMENT COLLECTIVE 


BARGAINING SETTLEMENTS, FIRST 6 MONTHS 1981 


WASHINGTON -- During the first half of 1981, settlements reached in 20 major 
state and local government bargaining units covering 217,000 employees provided 
average first-year wage adjustments of 7.3 percent, according to the U.S. 
Department of Labor's Bureau of Labor Statistics. 

Annual adjustments over the life of these contracts also averaged 7.3 percent. 

The bureau's data on state and local government collective bargaining agreements 
cover 82 units with at least 5,000 workers. These units cover 1,003,000 employees, 
about one-fourth of all state and local government employees under negotiated 
agreements. 

Data are reported on 21 settlements reached during the first half of 198] 

(one bargaining unit had two settlements). Information is not vet available on 
two additional settlements reached with the State of Pennsylvania. 

In addition to wace adjustments provided under new settlements, data on all 
wage changes put into effect during :1is period are presented. These measures of 
effective wage adjustments include those provided by the settlements reached in 
the first 6 months of 1981, as well as deferred adjustments under the terms of 


agreements negotiated prior to 1981 and cost-of-living adjustments (COLA). 


-more- 
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Settlements reached in the first 6 months of 1981 

The 21 settlements reached in the first 6 months of 1981 included two settlements 
reached by the City of Los Angeles and the Police Protective League, covering 6,500 workers. The 
first agreement ratified in January, provided a 10 percent wage increase retroactive to July l, 
1980 (the previous contract expiration date). On June 14, 1981, another l-year settlement was 
reached, also providing a 10 percent wage increase effective July 1, 1981. 

All of the first-half 1981 settlements, provided for specified wage increases in the first 
contract year. There were no COLA clauses in any of the prior contracts and none was introduced. 

Forty-one percent of the employees covered by the settlements reached during this period 
were in the West, 22 percent in the South, 21 percent in the North Central, and 16 percent in 
the Northeast. Fifty-five percent of the employees worked for State governments and the rest 
for local governments. 

When benefit changes were combined with wages, compensation increased an average of 
7.0 percent both in the first contract year and annually over the life of the agreement. 
Effective wage adjustments 

Wage adjustments made during the first 6 months of 1981 resulted from settlements 
reached during the period, deferred increases paid under agreements negotiated in prior years, 
and increases under COLA clauses. Approximately 511,000 workers in 36 bargaining units 
received pay increases which averaged 6.3 percent; approximately 492,000 workers in 46 bargain- 
ing units received no increase. When prorated over 1,003,000 workers in the 82 bargaining 
units the wage adjustments put in effect averaged 3.2 percent: 


Effective wage adjustment in the first 6 months of 1981 


Percent 

Total effective wage adjustment ------------------------------------------- 3.2 
New settlementS ------------------9 = 3 = 25 5 9 rn nnn ne ne 1.1 
Deferred increases --<---<--<-------------—------—----------—-------------- — 1.5 
COLA clauses ------------------------------------------------------------ 0.7 


The average wage adjustment is affected by both the size of increases and the number of 
workers receiving pay increases. The effective wage adjustments were higher (4.0 percent) for 
the 33 State government units than for the 49 local government units (2.5 percent). 

One-third of the settlements reached in the first 6 months of 1981 had no effective wage 
change until the second half of the year. These seven agreements were reached before the prior 
contracts were scheduled to expire (June 30, 1981), three were settled in January and three in 


April of 1981. 


-more- 
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In contrast to the early negotiation of these settlements, six of the remaining 
14 settlements were concluded more than 3 months after the prior agreement had expired. 
Furthermore, the agreement between Milwaukee County and the American Federation of State, County 


and Municipal Employee that expired December 31, 1980, had not been renegoitated by July 1, 1981. 
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WORK STOPPAGES: AUGUST 1981 

WASHINGTON -- All monthly work stoppage measures continued to decline in 
August, according to preliminary estimates of the U.S. Department of Labor's 
Bureau of Labor Statistics. 

Idleness as a proportion of estimated working time fell from 0.10 percent 
in July (1 day idle per thousand) to 0.07 percent in August, the lowest level 
for the month since 1943. 

Stoppages in effect during the month (596) and resulting idleness (1.4 million 
days) were the lowest August figures since 1964, while the estimated number of 
workers involved in these stoppages (86,000) was the lowest since 1938. 

In addition, all strike activity measures for the first 8 months of the year, 
except the number of stoppages, were lower than comparable periods since 1978, 
reflecting the light bargaining year in 1981. 

Three-fourths of the workers on strike during August and three-fifths of the 
idleness were due to four disputes involving 5,000 workers or more . Two of these 
stoppages, involving construction workers in Chicago and air traffic controllers 
nationwide, accounted for nearly nine-tenths of the days of idleness resulting 
from large disputes and half of all idleness. For purpose of this release, the 
Air Traffic Controllers are considered to be active strikers pending a 
decision by the Federal Labor Relations Authority. 

BLS data cover work stoppages involving six workers or more and lasting at 
least a shift or full day, The data do not measure indirect or secondary effects 
on establishments or industries whose employees are idle as a result of material 


or service shortages. 


-more- 
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Estimates of labor organization membership, 
including earnings and other personal data, 
based on information tabulated from the May 1980 
Current Population Survey, are now available in 
Earnings and Other Characteristics of Organized 
Workers, May 1980, BLS Bulletin 2105. Copies of 
the bulletin may be purchased from the U. S. 
Government Printing Office, Washington, D.C. 
20402. Price: $4.25; Stock No. 029-001-02620-0. 








WEEK OF OCTOBER 12, 1981 


LABOR TURNOVER IN MANUFACTURING: AUGUST 1981 

WASHINGTON -- Layoffs in U.S. manufacturing increased from July to August 
while new hires declined, according to preliminary figures of the U.S. Department 
of Labor's Bureau of Labor Statistics. 

The seasonally adjusted rate of layoffs increased by 0.5 percentage point 
from the July rate to 1.5 percent in August. This represents the highest rate in 
layoffs since October 1980. However, the August 1981 rate was 0.3 percentage 
point below the level of August 1980. (Data used in year-to-year comparisons are 
not seasonally adjusted.) 

The July-to-August movement in layoffs was concentrated in the durable goods 
manufacturing industries. 

The seasonally adjusted rate of new hires declined by 0.3 percentage point 
from the revised July rate to 2.0 percent in August. The August rate was 0.1 percentage 
point above the level of a year earlier. 

The seasonally adjusted rate of quits (which are partially attributable to 
workers’ perceptions of other job opportunities) declined over the month by 
0.2 percentage point to 1.3 percent. In August 1981 the quit rate was 0.1 percentage 
point below the level of a year earlier. 

The seasonally adjusted rate of recalls from layoff declined over the month by 
0.1 percentage point to 0.8 percent. The August 1981 rate was 0.7 percentage point 


below the level of August 1980. 


Week of October 12, 1981 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first federal employment service was established in 1907 under the 


Bureau of Immigration, according to a publication of the U.S. Department of Labor. 


# # # 
The first state-supported employment service began in Ohio in 1890, according 


to "Labor Firsts in America," a publication of the U.S. Department of Labor. 


# # # 
The first state laws establishing Labor Day as a holiday was enacted in 
Oregon in 1887. Similar Legislation was passed in Colorado and New York later 
that year, according to “Labor Firsts in America," a publication of the U.S. 


Department of Labor. 


# # # 
The first city-wide general strike took place in Seattle in 1919, when 
approximately 60,000 worker refused to go to work in support of striking metal 
trades' workers seeking a wage increase, according to a U.S. Department of Labor 


publication, “Labor Firsts in America." 


# # # 














